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Employee Physical Examinations

Every person entering regular employment with the Cambria-Friesland School District shall be examined by a physician for certification that they are physically suited for employment and free from communicable tuberculosis.

Proof of examination shall be provided to the superintendent prior to beginning employment.  In the case of a new employee, the superindent may permit the school employee to submit proof of an examination, chest X-ray or tuberculin test complying with Wisconsin Statutes 118.25(2)(a) which was taken within the past 90 days in lieu of requiring such examination, X-ray or test.  If the reaction to the tuberculin tests is positive, a chest X-ray shall be required.  Additional physical examinations shall be required thereafter at intervals determined by the superintendent.

The physician making a physical examination shall prepare a report of the examination upon a standard form prepared by the department of health and social services and the department. Such a report shall be retained in the physician’s files and the physician shall make confidential recommendations from there to the superintendent and to the school employee on a form prepared by the department of health and social services.  The recommendation form shall contain a space for a certification that the person is free from tuberculosis in a communicable form.

Payment for the cost of the required basic physical examination and an X-ray or tuberculin test (blood work & urinalysis not included) shall not exceed $100.00.  Payment will be made by the district to the employee upon submission of reimbursement claim.  

Bus Driver Physicals

The physician making a physical examination shall prepare a report of the examination upon a standard form prepared by the Wisconsin Department of Transportation. 

Payment for the cost of the required bus physical examination and an X-ray or tuberculin test (blood work not included) shall not exceed $150.00.  Payment will be made by the district to the employee upon submission of reimbursement claim.  
The district will pay for cost of necessary mandated drug and alcohol testing for all bus drivers.
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